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Health and Dental Insurance

Joint Union Counter to Company 4/13/09 Counter Proposal
C-1


Drop

C-2 


Accept

C-3


Drop

C-4


Drop

C-5


Drop

C-6


Drop

C-7


Accept

C-8


Drop

C-9


Drop

C-10/U-17, U/9
Accept

C-11


Accept, with the following language included in an agreement;

The Parties agree to allow annual certificate changes approved by the Office of the Insurance Commissioner with the exceptions for changes to co-pays, coinsurance, out-of-pocket maximums, or for significant benefit decreases.  (In the event there is a dispute regarding the “significance” of a benefit decrease, the Joint Insurance Committee shall meet to resolve the issue.)  In allowing the annual certificate changes, the Parties recognize that this agreement does not negate any and all other established collective bargaining rights of the Local Unions relative to the negotiation of health, dental, and vision benefits.  
C-12


Drop

C-13 – C-16

Accept

U-16/U-7



U-18/U-8

Drop, with the following language in an agreement;

The Parties recognize the importance of cost-effective health care options for MGE’s retirees.  To this end, the Joint Insurance Committee will meet shortly after the conclusion of contract negotiations to investigate additional options with other health care providers, including an emphasis upon those plans which may provide dental care beyond what is currently offered.  
Health Insurance Premiums.

2010
11%  

It is a $71,375 savings to the employer instead of the $100,000.

Wellness Initiative.  The Wellness Initiative has been lost in the bargaining shuffle of cost-shifting.  We need to return our focus away from cost-shifting and onto the promotion of a healthy workforce and agree to the following:  The Unions believe that an engaged Wellness initiative can and will produce sound benefits to control costs and improve the health and productivity of the MGE workforce.  Similar efforts at other utilities have demonstrated positive results and changes in behavior.  The Unions commit to the promotion of the Wellness Initiative.  
Wages

Joint Union Proposal 4-15-09

IBEW Local 2304:

2009

3.75% + Market Adjustments *

2010

3.75%

2011

4.00%

OPEIU Local 39

2009

3.75% + $.45 to top classifications

2010

3.75%

2011

4.00%

*
$.60 per hour added to hourly wages after general wage increase to targeted Class 
A and above classifications listed in Attachment A and a $.40 per hour adjustment 
to all other Class A jobs listed Attachment A.  $.50 per hour added to hourly wage 
after general wage increase to all Crew Leader and Working Foremen 
classifications (listed in Attachment A).  

Retirement Income Benefits

Joint Union Counter to Company Proposal of 4/13/09
U-1/U-4
For those employees hired on or after January 1, 2007:
1)  Non-elective employer contribution of:


New Hire;
6% of pay – 100 % vested.  


Five YOS;
8% of pay – 100 % vested


Ten YOS:
10% of pay – 100 % vested


2)  Employer matches of 33.33% of pay to 6% of Employee Contributions (i.e., 2%).

3)  Employer matches are 100% vested at time of contribution.  

4)  Employee Contribution of 6% of pay; Auto enrollment at 4% with 1% annual step-increases to 6%.

5)  Effective date of new employer non-elective contributions; one month after ratification.

6)  Effective date of new employer match; first full pay period in January 2010.  

7)  Effective annually, contributed in the first week of January, 2% of MGE Energy stock into the Employee’s 401(k).   The 2% shall be calculated based upon the Employee’s gross earnings.  

In summary, if the employee contributes the full 6% into their 401(k) a new hire will receive a total employer contribution of 10% (6% + 2% + 2%), a five year employee 12% (8% + 2% + 2%) and a ten year employee 14% (10% + 2% + 2%).  

U-2/U-5
For those employees hired on or before December 31, 2006:

Effective annually, contributed the first week of January, 2% of MGE Energy stock as a Retention Platform.  The 2% shall be calculated based upon the Employee’s gross earnings.  

For those current and future retirees:

Effective annually, contributed the first week of January, current and future retirees shall receive 15 shares of MGE stock in recognition of their commitment and service to the Company and to address issues related to fixed income and increases in the cost-of-living.

